





The employer must continue the employee's health
benefits during the leave period at the same level and
conditions as if the employee had continued to work.

Questions and Answers

Regarding Your Rights Under The Pregnancy Discrimina-
tion Act, The Family and Medical Leave Act, and the
Maryland Law

The Pregnant Worker
Q. Who is covered by the federal Pregnancy
Discrimination Act?

A. The Act covers federal, state, and local govern-
ment employers with fifteen or more workers. It
also covers private businesses which employ at
least fifteen workers and participate in interstate
commerce.

Q. Who is covered by the Maryland Law?
A. The Maryland law covers employers who have
fiteen or more employees. This also includes
state and local government employers.

Q. Who is covered by the Family and Medical
Leave Act?

A. All employees who work for employers with 50 or
more employees within 75 miles of a given
workplace. An employee must have worked at
least 12 months for the employer and 1,250 hours
in the past year to be eligible.

The following questions and answers apply to both the
federal and Maryland laws:

Q. May an employer limit disability benefits for
pregnancy to married employees only?
A. No.

Q. If an employer has an all female workforce, must
benefits be provided for pregnancy-related conditions?
A. Yes. If benefits are provided for other conditions,
they must also be provided for pregnancy-related
conditions.

Q. If, for pregnancy-related reasons, an employee is

unable to do her job, does the employer have to

provide her a different job?

A. Maybe. An employer must treat an employee

temporarily unable to perform her job because of
a pregnancy-related condition as it treats other
temporarily disabled employees. The employer
may provide easier tasks, different assignments,
disability leave, leaves without pay, etc., if other
temporarily disabled employees receive these as
well. For example, suppose a woman’s primary
job function is to operate a machine, and she has
to carry materials to and from the machine. If
other employees who are temporarily unable to lift
materials are relieved of this function, the
employer must also relieve the pregnant employee
of this job duty.

Q. Must an employer hire a woman who, because of a
pregnancy-related condition, is unable to perform the
essential functions of the job?

A. An employer cannot refuse to hire a woman
because of her pregnancy-related condition so
long as she is able to perform the essential
functions of the job for which she is applying. Nor
can an employer refuse to hire her because of its
bias against pregnant workers or the preferences
and bias of co-workers, clients, or customers.

Rights of the Pregnant Worker In Maryland
If you are a pregnant worker in Maryland, your rights are
protected by

m The Pregnancy Discrimination Act (Federal Law),

m The Family and Medical Leave Act (Federal Law)
and
® Maryland Human Relations Law Article 49B.

Pregnancy-Related Leave
Q. Can an employer require a pregnant employee to
take a leave of absence even though she is able to
work? Can an employer deny leave to a pregnant
employee who is unable to work because of her
pregnancy-related condition?

A. No. An employer may not single out pregnancy-
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